Equal Employment Opportunity Policy

Lindenhurst Memorial Library fully adheres to all federal, state and local laws which
guarantee equal employment opportunity to all persons, based on individual
qualifications and abilities without regard to race; color; religion; national origin;
citizenship; gender; sexual orientation; sex; pregnancy; gender identity/expression;
marital status; age; disability (including neurodiversity); genetic predisposition or
carrier status; creed; military status; veteran status, or any other legally protected
basis.

The Library aims for the highest standards of fairness and equal opportunity, covering
all aspects of employment, including, but not limited to, recruitment and employment,
promotions, compensation, team opportunities, and training programs. The Library is
committed to compliance with all laws and regulations relating to equal employment

opportunity.

Adopted October 17, 2020
Revised: April 19, 2022



